CORPORATED
MANAGEMENT / HUMAN RESOURCES

PAPER: THE STAR (MYSTARJOB.COM)

DATE:

PAGE: 10

E: a year.You wa improves and :
:  QUESTION TIME: e ety mpwiesane
= + the responsibilities your moves forward 2 SPEC e came: 2
1. Asﬁzr?t?; position entalls, andhowa. one satisfied with %
5 o - s
g i usually goes- . job- ition you are :
E typical day t 1s 2 new position. If it 28 @ Askwhetherthe positio zng con- %
@ Askwhelleril) outhow t i w:h‘" applying for has A DERRC vackle :
: new position, e partment, wha cerns that you woul® N0 L :
s 3 this ques’ :
D the organisalio B fh ow much infl craight away. By asking st b :
: it aims to achieve, rall perform- 3 show that you un 2
ence it will have ?{‘rzzfﬁj\é?ganiaﬂon. E(‘x:'uyrgelncy of certain lssl‘l\’ees.i E{‘o o i
ance of the depa + held the £ you are willing to de \utions 5
 the people thal that you 365 way, finding s0 :
] ASk.:.b(:‘uyou are applying for be;o{:leen work straigl a,?y’s Hosues from the
10! f € om!|
"33‘- what was T::;)‘gfg ':?fdesomeone ?ugs‘x : lenges you
someone who W rear? Ask for the rea- _Ask about expgdgd cha e i%ion- 5
o was really 8 icable) ® in this pos
e why they left (£ apRHcabIE) - T quld be facng . have heard
son: traje
al career taj

ideal employee- BY askin

oye : urself. ill they take to get bact
interested in Ihm_i’n'f“’:'e‘:lgcr;ou can have :’“y%onm;nd if they War:it ty::tgcr»t;om,
! ing for. 2 ¢ ecte 3
@ Askhow much nnyou are applying when you are exp
from the position ¥

® Askhow your role

i any
i @ Askwhatthe OPIC % ews about the company
[ ] for this position- ibility, and in the n o i they havevrecenh)’w
psk whethertravelis2 PO Ly o o with another company. £
o mud\; ifh’:f;‘:: \:“t;eh: be required '::sr fhe merg/er o :;f::rnea'::roach.
well as whe A cts/culture/ma
e AP pomert o ewpatdseyoucn k0T,
o ik about the comp T about 'ﬁg“;‘i\?fy Yo ke tofind
_ style. an in
® :Zk about prospects xo%‘?ivzlrt\:‘@‘e Yo ?;u:mre ey ojects you
ad‘la“‘ef“em‘; ?ﬁ'{ire withinthe organ™ o for exa'“P\‘fs ggﬁml
interest in YO \would be working on- el
= 1 problem facing
: s;a.t\:or;;out the members of the e P g sk what ‘h:;::sgi ‘Bis pointin s,
arethere, WEl & are like. 1o help resolve this- ibute to
5 tribute
: 3 the team dynamic ns are for w best you can contributs
i o nskwhatthe c°";"2?xs-.tp\5°“‘d indicate @ ﬁ;‘; g:partmem’s sumeSS»th i
the f“‘:\:m gr;;ea l%mg et oot @ Asktheinterviewers why they
your | ere: working there. e
ment. ill be there is any rea
@ Askhowyour Pemﬂ?gsc Z:g offered for. @ As?\: “i‘ﬁ:;hiéumn't hire you-
measured, and‘;N h:\opme"t {forexam: ¥ yh w you can exceed YOUY
im| roveff‘e"tf/n:xmnng coaching et @ ’2;‘1‘ plgyefs eXpeCta’t'lcfnS in the
le, training, " ' <cribe their applying for
?Ask the interviewer t0 de;":t:wis, you seem role you are 2 ng forward —how

would change within

24 AUGUST 2013

ASK THE RIGHT QUESTIONS

ACE THAT INTERVIEW BY KNOWING
- WHAT T0 ASK AND WHAT NOT T0

nt to be seen as some-

@ Askabout something YO

V'S

By EVA CHRISTODOULOU
eva.christodoulou@leaderonom-
ics.com

ONGRATULATIONS! You

made it through the

initial selection process

and landed an interview

with the company you
want to work for.

You have even made it through
the tough competency-based
questions, and managed to appear
eloquént, dynamic, and deter-
mined.

Then you reach the point when
the interviewer asks you “Do you
have any questions?”

Sadly, many do not adequately
prepare for this last part of the
interview.

A study conducted by

- CareerBuilder in December 2012
that surveyed more than 2500
employers reported that 32% of _
hiring managers saw: not asking

- questions at the end of an inter-
view as one of the most detri-
mental mistakes applicants could
make — it shows that they are not
interested in the position, or that
they lack confidence.

Having your very own list of
questions to ask, indicates to the
interviewer what kind of an indi-
vidual you are, and it conveys the
following attributes:

« It demonstrates your enthusi-
asm and interest

Having a list of questions to ask
the interviewer indicates that you
are excited to be there and you are
keen to find out as much about
the job and the organisation as
possible.

You can even make a list of
questions you'would like to ask
and bring it along on a piece of
paper with you. Don’t be shy to do
that —it indicates that you are a
well organised, methodical person.

« It shows that you are well pre-
pared and knowledgeable

Remember that interviewers
expect you to ask questions. To

them, it indicates that you are seri-
ous about the position, and that
you have done thorough research
before going there.

Take this as an opportunity to
show that you have been follow-
ing the news on the organisation
and the economy, and that you are
aware of potential ripple effects of
any news that directly or indirectly
relate to the organisation.

Show them that you have done
your homework, and that you have
found out as much as possible for
the company and the position.

At the end of the day, a job
interview is an opportunity for
you to find out as much as pos-
sible about the employer as well.
Just like the interviewer is trying
to assess your fit in the company,
at the same time you should also
be trying to assess whether the
organisation is a good fit for you in
terms of values, goals, and career -
progression.

Moreover, as this stage of your
interview is towards the end of the
process, you should aim to finish
strong and leave a lasting positive
impression on your interviewer.

By shying away and not asking
the right questions, even if the rest
of the interview went well, they
may begin to question whether
you are the person they are look-
ing for.

So make sure that you take
advantage of the opportunity by
asking the right questions. Ensure
that you use each question to
your advantage. Just remember to
come off as confident, but at the
same time avoid seeming pushy.

Below are some useful ques-
tions you should be thinking about
asking at the end of your inter-
view, and some that you should
avoid asking.

As for how many questions you
should be asking, Il leave that
to your discretion —you should
sense the interviewer’s tone and
patience, as well as their interest
in what you are talking about or
asking.
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